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1X.

RESEARCH
I Completed
i) Management and Evaluation as a Confluence (Avittng Publication in

Tanzania)

Abstract

Management and Evaluation had from primitive tirbeen always converge
at some point in decision making process and nevee separated until they
compositely terminate at the realization of theeahiye, which they were set
out to achieve. A careful analysis of the managenpeocess, which is
principally decision-making and execution of thegpart of such a decision,
reveals that evaluation is inherently in-built inet management process. No
effective management can take place if the profegissto take cognizance of
evaluation as its major tool. The main objective thie process is
organizational/institutional effectiveness ensuifrgm its responsiveness,
which is informed by the in-built evaluation mecisam in the management
process. Therefore, the import of this paper was é&xamination of the
management process is-a-vis the evaluation meamaitisitilizes to achieve
its objective as well as discuss their interrelgtioles, where divergence and
convergence occur and the terminal of both procesa#ter they had
converged. It must be noted that organizationdiiuBonal objectives berth
the management process and the desire to effgctoblieve these objectives
with little or no deviation is the driving forcerfmclusion of evaluation as an
indispensible element of the process. Convergersdtie moment the need
for evaluation of the process is realized. The pagecluded that they both
convergence as they individually begun their joymand then both terminate
as one entity at the point when organizational geachieved

Accepted for presentation at Kenyatta Universitieinational Conference in
July, 2011

i) Distance Learners’ Time Management and Learning Hectiveness

Adams O.U. Onuka, Ph. D
Institute of Education,
University of Ibadan, Ibadan, Nigeria +2348033564106
adamonuka@yahoo.cqmo.onuka@mail.ui.edu.ng

Abstract

Studies have shown that time-management is a puisite) for effective job
performance or teaching/learning effectivenesssTlot work investigated
how effective time management can result in theamke learner’s learning
effectiveness. This study approached the probleradyessing two related
questions. The study was carried ex-post facto. limelred participants were
chosen from the distance learning programmes afetliMigerian universities
based in the South-West, Nigeria at the ratio: 4:33 A nine-item time
management checklismodel was administered on stiigects and the
ensuing data were analyzed using percentages aadr&rown Rank Order
Correlation Statistic. Results showed that time-agggment assisted the
distance learner to cultivate appropriate learnihgbit/schedule that put him
on the pedestal to learning effectiveness, locatias also a factor in effective




time management and the concomitant learning effseess; the ‘busyness’
of the location of the participants was equally aibuting factor to their
ability to effectively manage their time for stugffectiveness; a distance time-
management model was evolved for used by distaacedrs as a means of
engendering their effectiveness in their study andgestion was proffered
that all new programme entrants be given orientatan time management
vis-a-vis daily tasks including learning scheduliswgd execution. It was also
recommended that programme advisor be assignedexy éearner to assist
them in effectively managing time for effectivari@ay. Finally the following
mathematical model derived from the tabulated moadel: S + Gp + Ct + Sa
+ Ha + La + Wa + Lt + Th or DLSE (i.e. Distance Leaeer Study
Effectiveness) = 24 -S -Gp -Sa -Ha -Lt -Wa -Th (CGir +La)was
recommended.

This work was commissioned by In-Tech Publisherterhational to be
published as a Chapter in the book: Time Management

Curtailing Examination Fraud for Improved Quality A ssurance in the
African Examining System

Abstract

The degrading impact of the recurrent incidencexdmination malpractices
on the African continent particularly Nigeria calfer drastic measures to
arrest the situation. Using Examination Malpracticel Quality Assurance Scale and a
sample of 80, the study sought to examine the @atauses, methods, effects of
examination malpractices and how the quality ofisegl examining systems
can be assured, and found that examination matm@occurs at all levels of
the system in diverse ways: leakage of questiorensam the process of
setting, printing, packaging, storing and distrilmrt. impersonation, undue
favoritism from invigilators to students, bribingfluencing examination staff,
councils’ allotment of choice examination centresrnted “special” /
“miracle” centers and inflation or reduction of cdidates’ original scores by
those who mark/grade the scripts. It was also disoed that students carry
out examination malpractices by various means: tgskublishing and
laptop publishing. Some of the causes of this exational menace included
greed, corruption, dishonesty, indolence/Lethasgydents’ poor study habits,
and compromise. The effects and way out to thibleno were discussed.
Recommendations included: stakeholders should samiine@ courage to
apply appropriate sanction on the culprits, and atakeholders must
corporately fight against this vice. Communitiegvernment, corporate
bodies and examining bodies should jointly buildgéa examination halls
across the nation and examining bodies should cogether in the region to
educate stakeholders, from time to time, on thergppate teaching and
learning techniques as well as conduct researcties will improve
classroom interaction and preparation for the exaations.

Presented at the 39Annual Conference of the Association for Education
Assessment in Africa in Nairobi, Kenya in Augu$tl Rvith Durowoju, E.A
(Accepted for publication in AEAA Journal 2011)



Teacher Education in Open and Distance Universies in Africa

Abstract

The principal objective of open/distance learni@D(L) is the provision of
greater and unfettered access to education whiadidcbe delivered to the
learner at home and his convenience, and therebingia second chance
access to those who would have otherwise lostgppbrtunity. It should uses
media that could communicate effectively to learmgthout feeling the

absence of a physical human facilitator as then@ay materials are meant to
be very self-explanatory. The issues in ODL teaeleication include among
others the following: ODL’s marketability in the rcent knowledge

commodity world of ours; putting in place formidalarning materials must
be very self explanatory; application of modern I&Eilities to facilitate

instructional delivery to learner much by self-effothe application of

contemporary evaluation techniques in ODL; effectimanagement of ODL;
provision of Support Service and Counselling; adiniss process, record
management and client services. It is thus impesathat ODL teacher
education mode must be well-packaged for markétghli its clientele for

sustainability and must also be well-managed in mmifications: the

admissions process, evaluation, its information ehags staff must be
managed to conform to the total quality managerpentiples and practices.

Commissioned by CODESSRIA as a Chapter in a bodkstance Learning

THE ROLE OF INFORMATION AND COMMUNICATION
TECHNOLOGIES IN THE DEVELOPMENT OF MANAGEMENT
MANPOWER IN NIGERIA

Dr. Adams O.U ONUKA
Institute of Education
University of Ibadan, Ibadan
NIGERIA
E-mail: adamonuka@yahoo.com
&
Dr. Benedict O. EMUNEMU
Department of Educational Management
University of Ibadan, Ibadan
NIGERIA
E-mail: doriben7701@yahoo.com

Being a Paper Presented at the 2010 HERPNET Annuélonference Held
at the 680 Hotel, Nairobi, Kenya and hosted by MoUniversity, Eldoret,
Nairobi Campus.

Abstract

In Nigeria, there are management institutions whiate saddled with

management manpower preparation. It is an obviagsthat in management,
as in other sectors of the economy, the role oforination and

Communication Technology (ICT) cannot be over-erspgkd. ICTs are a
diverse set of tools and resources used to commtgnicreate, disseminate,



store, and manage information. Thus, the papemgited to investigate the
role of ICT in the preparation of management huroapital for the economy.
A rating scale on the role of ICT in managementppration developed and
validated by the researchers was administered onsaample of 250
management trainees and 50 management educators ispecialized
management institution in Nigeria. Findings show#tht ICT played
significant role in the development of managers tfee Nigerian economy;
ICT had significantly improved teaching and leagin management courses
and the trainees’ achievement in courses like HRlagn Statistics,
Management Communication, Quantitative Analysis afperations
Research. It was recommended that every institutieolved in management
development should be well equipped with ICT fiéesdliand educators in
order to further the improvement of management ldgweent system in the
country. It was further recommended that managermaimees should be sent
on practical exposure programmes outside the unsbih to enhance their
knowledge and application of ICTs in managementiias.

Awaiting publication in Tanzania

2 In-progress

0] Funding the university education in Nigeria: Théerof the various
stakeholdersin mobilization and utilization of fisnich Nigerian public
universities being funded by University of Ibadaan&te Research
Grant. This was started in October, 2007 analyassldeen done, it is
Being written up

Absract

This study aims at finding out how funds are mabiti and utilized in two
Nigerian public universities in Oyo State (one Fetl&niversity of Ibadan
and one State-Ladoke Akintola University of Teclugyl Ogbomoso)
respectively. A preliminary survey of literatureshbeen done. The sample
sets for the study include students, bursary andirastrative personnel,
principal officers, heads of departments and aca&dsmaff as well as other
stakeholders. Three instruments were developed used to collect, data
while literature review had been also conclude@talChad been analysed and
the first drat is in progress (Now completed).

SOME BEST PUBLICATIONS

1.

Funding the Nigerian University Education: Therole of the various stakeholders

Abstract

This paper addresses the issue of funding the ¢idacia Nigeria. The study sampled
various stakeholders in the sector including paseniniversity management and
administrators, students, academic staff, tax-psyeompany executives to determine
the level of funds available to the university egstin Nigeria, to produce quality
graduates and what could be done to amelioratesti@tfall. Percentages and chi-
square statistics were used to analyse the dateomfnihe findings were that the



current level of is insufficient, the burden of ding is almost solely on government
and parents, most of whom live below poverty littee corporate bodies are
seemingly averse to funding education and woulderaprefer to sponsor sports and
other shows such as gambling that easily attradtipity. Also the present rot in the
sector is largely due to lack of sufficient funditance education. Recommendations
were made based these findings: corporate worldigeria, apart their contribution
to the Education Task Fund, should invest in umitgreducation to ensure the
production of quality graduates for their future gioyment. Government should
provide more funds for higher education in orderaddress the current abysmal
decadence in the system. Well-to-do individualsishendow these institution and
fund researches as well. (JOSEA 6)

EVALUATION OF STUDENTS PERCEPTION OF THE PROBLE MS,
PROSEPCTS AND VIABILITY OF DISTANCE EDUCATION IN NI GERIA

ABSTRACT

This study contextualized Distance Learning (DlgnfrNigeria perspective. Some
concepts of the subject matter were consideredaaiaghted to the Nigerian situation.
The advantages derivative from running distancerga programmes in Nigeria
include: the opportunity to realize one’s educatibaspiration without necessarily
relocating to a formal school, the fact that it ss@rious methods of teaching without
any need for teacher-student physical interacti®ame of findings are: inadequate
funding; lack of finances on the part of the leameconstant power outage;
inadequately staff to man these Distance Learniragrammes in Nigeria among
others. Other findings show the following prospextsistance learning programmes
in the country: substantial percentage of the maagised can access education;
learners’ ability to learn at their own pace; as Was the fact that DL affords
learners the opportunity to combine work with ldagy with none of the two
suffering at each other’'s expense. The study faurdthat if properly manned by
gualified personnel and adequately it would be ooty viable but completely
favourably with the formal educational setting. Htedy suggested that if the success
of such venture is to be ensured, every stakehdllethe Distance Education
programme must be prepared to be part of the fupdih the enterprise, while
constant power supply must be assured for sustaityahnd both the academic and
non-academic must be given proper training commatsuhe duty they perform
(IJODE vol. 4 2009)

Effective Time Management for Teaching Effectivieess

with Virgy Onyene Department of Educational Administration, Univeysif Lagos,
Akoka; and. Olanrewaju Junaid Institute of Education, University of Ibadan,
Ibadan

Abstract

This paper discusses the essence of time manageanenits positive effect on

teaching and subsequently on learning. Samples sadeeted in two phases of the
study viz: at the outset when 31 schools were t&deio Ibadan City and after phase
one of the study when the most effective teactmetnanager and the least-
effective-teacher-time manager were identified. rijhistudents each from these
classes were randomly selected and used as thestprgtosttest experimental/control

10



groups design to confirm or confound the resulteré. Findings include: effective-
time management resulted in effective and learnintgachers were to be effective
time managers they must minimize social activitied devote more time preparation,
good time management engenders improved studentforp@nce etc.
Recommendations were that to assist teachers tageaheir time better, they should
be well remunerated; teachers should reduce tlomials activities to the barest
minimum; they should the business more seriouslgranothers.

In European Journal of Social Sciences — Volunigunber 4 (2008)

4. Nigerian Management Manpower Development In The Context Of
Globalization: An Evaluation

Abstract

In this paper, management manpower developmenieised as a vehicle for national
development that enables the Nigerian nation totrapewith the rest of the world in the
context of globalization. The paper defines managdgmmanagement manpower education
and globalisation. It views information the beaaainglobalisation. It therefore, posits that
the effective use of information and communicatioglobalization cannot be downplayed.
The paper reports an assessment of a new manageragnng elements and notes that the
organisations that patronize management trainingtitations do not normally conduct
training needs assessment; they were strong inatkas of provision of libraries, course
materials, number of trainers among others. Theonamendations include: proper and
adequate funding of the institutions and makingrtireore relevant by equipping them and
exposing them to universal practices.

5. In International Journal of African & African Am erican StudiesVolume V, No.
1, January 2006
An Annual Publication in the Department of Curriculum and I nstruction, Southern
[linois University Edwardsville, I1linois 62026-1122, United States of America

MANAGEMENT TRAINEES' PERCEPTION OF PROSPECTS AND
CHALLENGES OF ICT IN MANAGEMENTCOMMUNICATION IN NIGERIA
with ESTHER DUROWOJU

ABSTRACT
Some studies have found that information and conication (ICT) can plays important
role in the development of management manpoweraaademic research in Nigeria. The
study determined the management trainees’ pereepfidhe role of ICT in management
communication in Nigeria. The study used 450 grédgastudents of educational
management, management sciences and economid$igeran university. A two-response
option questionnaire was administered on the 4%)ests. The data were analysed using
Percentages and bar chart. Results show that r@sptsnperceived that ICT in management
communication in Nigeria conserves money; minimis@® and other resources wastages;
increases management productivity; minimises staffvement and thus distraction;
engenders quicker management decisions and comgguanagement actions and results;
minimises information denial, preserves managemafbrmation for easy retrieval
whenever needed and promotes management openmkgar@parency among other things
as its prospects; while challenges as perceivedrdspondents were reduction in
employment level; reduces interpersonal contanfeyiination could be suddenly if no back
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up was done and also reduces the level of confaléptetc. it was recommended that every
manager be encouraged to key into the utilisatiofCa@ in management communication
and more of the technology should be acquired twaece its application in management
communication and that devices for preserving mfion against sudden loss be put in
place.

JHERvol. 3

6. Strategic Management in Education for Quality Otput
With Peter S. ONUKA and Joseph S. Owoeye
Kampala International University
Kansanga, Kampala, Uganda

Abstract

This paper discusses the role of strategic managenmepromoting quality educational
output, by looking at strategic management in etlana styles of management and the
components of management as tools for effectiwegfic management of educational
resources in order to achieve quality educationaitpot. It enumerated educational
resources and outlined the educational processeasgothree dimensional in nature: input,
process/transformation and output. It opined tHahe strategic management in education
were to be profitable it must employ the managencentponents as defined by Onuka
(2009): forecasting, planning, budgeting, organgsinimplementing, monitoring and
evaluation, feedback and revision for improvemeRPROIMEFR). Furthermore, it
highlighted the constituents of the things for @yabutput strategic management as the
following resources: Students (the basic input)itdn resource (capital)- workers of all
category in the industry, Fund management, Equigmi@cluding communications
equipment, Learning materials, Infrastructure antthey facilities and Time management
and even classroom management. It concluded thetegic management in the education
brings about effectiveness and efficiency culmmgatn quality educational output. It was
recommended that since every in the industry isaaager to some degree there should
specialty specific management trainingVWAJE Vol. XX1X 2009

7. MANAGING THE CHALLENGES OF SCHOOLING IN IBADAN RURAL
SETTINGS OF OYO STATE, NIGERIA
with Dr. Benedict O. Emunemu
Department of Educational Management,
University of Ibadan,
Ibadan, Nigeria.

Abstract

There are many challenges facing schooling in agtgNigerian rural setting, hence this
study was undertaken to verify how these challeroggpesd be managed in some rural
settings which are quite close to an urban cenii@s is a non-experimental study. Simple
random sampling was used to select 45 teacherdl&Adstudents from 5 secondary schools
in Egbeda and Lagelu Local Government Areas of dinaldess City of Oyo State, Nigeria.
Two structured questionnaires were administerecpeesvely on the two categories of
subjects. The data so gathered were analysed ymngentages and chi-square. Findings
included: trekking long distance to get to schaefchers’ unwillingness to live among the
people in these communities and their often refiesget posted to these communities due to
lack of social amenities and the concomitant unbbkr living conditions in these settings.
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The roads are also “un-motorable” with its consequé&ardship in accessing these areas.
The school buildings are equally in a state of pidtion. It was discovered that if
schooling in these settings were to be effectivelpaged, then, stakeholders would have to
invest in the provision of social amenities such'mstorable” roads, provision of rural
electricity, mini-markets as well as hospitalswias thus suggested that both government
and other stakeholders should provide the necessarial amenities to attract teachers to
rural areas as well as provide extra perquisitesatact teachers to these communities. (In
AJEM 2009)

8. Causes, Effects of and Probable Solutions to &xination Malpractices in
Nigeria: A case study of the West African Examinatns Council.
with Amusan, M. A.

ABSTRACT
The foci of this investigation were the causeseces$f of and probable solutions to
examination malpractices in Abeokuta metropolis, Nigeria using West African
Examinations Council as a case study. Stratified@ang techniqgue was employed to obtain
the various classes of respondents. The total & @spondents was used in study. A
segmented single instrument was used for dataatimie The data was analyzed using
descriptive and non —parametric statistics.
Based on the findings which include non- completibthe syllabi, over-crowdedness, poor
teacher quality among others, the recommendatioadeninclude adequate coverage of
syllabi, improved parental commitment towards ward=sducational development,
commitment to training and retraining of teacheosimprove the quality of teaching and
learning as well as undiluted application of ActoB3999 on examination malpractices in
Nigeria. Ghana Journal of Teaching Vol 1, 8

9. Teacher-Initiated Student-Peer Assessment: A M@s of Improving Learning
Assessment In Large Classes

Abstract
This paper evaluated the effect of using teachiéated student assessment strategy as a
means of enhancing student leaning achievementognektension as tool for minimizing
examination malpractices that are so phenomendah@education sector of Nigeria. The
paper reviewed relevant literature on assessmend achievement as well as on
examination malpractices - which has become a qavdken and also cast doubt on the
guality of education in the country. The resear@swarried out adopting the pre-post test
guasi-experimental/control design. The data weralgsed using the t-test. Results show
that the strategy facilitated significant improvermen student achievement in both
Mathematics and English language respectively wligh following t-values of 20.4 and
15.94 @ 0.05 significant levels. Also it was fotimat the experimental groups respectively
made a mean gain of 5.9 and 5.3 as again 1.7 abdn2hese respective subjects. Another
discovery was the fact that those who had the rmeat were found not to have been
involved in examination malpractices while somthote in control groups were involved in
malpractices in the subsequent school examinati®@ased on these findings, it was
recommended that since most classes in the zomerhare than forty students and in some
cases up to 80, this strategy be formally introduicethe schools where there are more than
40 students in a class and that teachers be giglvant training in evaluation methods and
that record-keeping be a co-operative and a tearkwim make the system more effective.
(In IJAAAS, (2007 Vol. 6)
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10. Determining psychometric properties of achmest tests in odl business
management

Esther O. Durowoju,

Adams O. U. ONUKA,
&

Adesoye T. Onabamiro,

ABSTRACT

The study sought to expose ODL educators to théedges of constructing achievement
tests in Distance Learning School of Business Mamant. A pool of one hundred test items
were drawn and administered on two hundred respotsjevho were purposively selected
among the University of Lagos Distance LearningiBess Management students. The data
collection instrument used was Business Managemehievement Test (BMAT). The
discrimination and difficulty level of the testrite were determined and the instrument was
subjected to content and concurrent validity andl&uRichardson formula 20 was used to
ascertain its reliability. The results showed th8% of the test items were moderately
difficult and discriminated well among the examme#2% of the items were too difficult,
while 40% of the items were too simple for theetest The study found out that the
instrument was 0.94 reliable and valid (0.78 fomtmt and 0.76 for concurrent). The
implications of the findings were discussed withieav to exposing distance educators to the
challenges involved in constructing a valid andiaele test. International Journal of
Distance Education vol 5 (2010)

11. COMMUNICATING EVALUATION AND RESEARCH FINDINGS FOR
DEVELOPMENT

Adams O. U. ONUKA, Ph. D. & Esther O. Durowoju, M.Ed., Doctoral Student
Institute of Education, University of Ibadan, Ibadan, Nigeria
adamonuka@yahoo.cqmda.otuoze @gmadr durowojuesther@yahoo.com

Abstract
Evaluation is everybody’s business and it invobleBumans no matter their walk of life to
ensure any human effort is on tract, whidésearch is carried out to facilitate development.
Thus, research and evaluation are twin sisters wgrkhand in hand for human
development. The outcomes of any of or both exsreisust be communicated in diverse
ways to diverse audience who are expected to eutiligir results otherwise they become
exercise in futility. Feedback from evaluation amdearch exercises are giving to the
system for improvement/innovation or inventions®iudy was undertaken to find out how
effectively evaluation and research findings arssdminated to the various publics
expected to consume them. Survey design was us#te imvestigation and random
sampling technique was used to select 350 sulfjectsfive sectors of the economy as well
as twenty researchers from University of Ibadan awkbER, while a research and
evaluation communication scale was used for datéection. The data were analysed
using descriptive and correlation statistics. Thesults show that there was no significant
relationship between the number of evaluation aedearches conducted and their
communication to users. They also show that thd ofagesearchers embark on research
for promotion purpose while those evaluation andesrch findings disseminated are so
done through seminars, conferences and journalse8an these, it was recommended
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that communication should be part of evaluation amskarch activities from the outset to
the dissemination of findings, that there shouldagency for dissemination of findings
which could disseminate outcome through appropriatedia to relevant publics,

organisations and philanthropists should fund thesémination of research findings and
that researchers and evaluators should endeavourutdicise the findings of their works
through workshops, conferences and book and/omglupublications as well as through
both print and electronic media.

12.

COLLABORATIVE FUNDING OF UNIVERSITY RESEARCH UNDERT AKING FOR
RAPID NATIONAL DEVELOPMENT

ADAMS ONUKA
INSTITUTE OF EDUCATION

UNIVERSITY OF IBADAN, IBADAN, NIGERIA

+2348033564064damonuka@yahoo.com
ABSTRACT

The paper examined current level of collaborativeding of research undertakings in the
Nigerian university sstem in order to determine the level to which uasistakeholders
(corporate and endowed individual Nigerians) ha@reontributing their quote towards
funding research in the university sys and to find out if research funding in the system
matches the expected level of collaborative resefunding. Two research questions were,
therefore, addressed. One hundred Academics iaytbtem from five Nigerian University who
converged at a National Research Conference werd as sample and an instrument tagged
Nigerian University Research FundilPerception Questionnaire was thus administeredhen t
conferees from four of the six geo-political zookethe country. The data were analysed using
graph and Ct-square. Results were that collaborative fundingrafrom the ones jointly
funded by government and the universities or gowent agenc(e.g. ETF) and universities, no
meaningful collaborative funding of research in amiversities, and that corporate bodies
would fund sports and lottery/gambling becausedlessily bring back quick return to them
that well-endowed individuals and corporate bodikeuld either voluntarily collaboratively
fund research in the university system or a legistashould compel to undertake collaborative
funding of research in the university system fdragmced development of the cour In order tc
engender collaborative, the university system sheublve joint research initiating body that
would be responsible for generating research polptsns and programmes so that endowed
individuals and the organized private sector cotdtlaborate in funding the university system
research undertakings for rapid national developtnen

In press- Journal of Education Review, India
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