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17 June, 2011

BENEFACTIONS

The University acknowledges with thanks the following benefactions from:

(a) Elder Bankole, Farm Settlement, Tapola Village, Ologuneru, Eruwa Road, Ibadan
Donation of a live cow to Sultan Bello Hall Students during their Annual Hall Week

HONOURS AND DISTINCTIONS

(a) Mrs. Omolara Omowumi Onipede of the College of Medicine was elected Ex-officio Il of the
Oyo State Branch of the Chartered Institute of Personnel Management of Nigeria (CIPM) at its
Annual General Meeting held on Thursday, 03 March, 2011

(b) Dr. O.0. Babalobi of the Department of Veterinary Public Health and Preventive Medicine
has been awarded the Fellowship Diploma of the Postgraduate College of Veterinary Surgeons
in Preventive Medicine and Epidemology with effect from January, 2010. He was also
appointed as Veterinary Moderator, ProMED-EAFR: Anglophone/English-Speaking Africa,
http.//eafr.oromedmail.org a sub-regional initiative of the Programme for Emerging Disease
with effect from September, 2010. Pro MED-mail focuses on emerging diseases in English-
speaking Africa.

APPOINTMENTS AND PROMOTIONS COMMITTEE FOR ACADEMIC STAFF: NOTICE OF
ADJOURNED MEETING

Further to the earlier Notice of Adjourned Meeting of the Appointments and Promotions
Committee for Academic Staff dated 06 June, 2011 the Vice-Chancellor has directed that the
meeting be re-scheduled for two days i.e. Wednesday, 22 and Thursday, 23 June, 2011 at
10.00am each day in the Council Chamber to consider all outstanding Part || 2007 and 2008,
Part | 2009/2010 Promotions, Confirmation of Appointments, Sabbatical Application and
Completed Part Il cases (if available).

COMPOSITION OF AN ADMINISTRATIVE AUDIT PANEL FOR THE DISTANCE LEARNING
CENTRE

In an attempt at repositioning the Distance Learning Centre, University of Ibadan, the Vice
Chancellor granted approval on 19 May, 2011 for the Centre to set up an Administrative Audit
Panel for Distance learning.

The Panel has 6 weeks to submit its report with the3 following Terms of Reference:

1. To consider the existing report on the Restructuring of Distance Learning Centre

2. Te review existing administrative structure and recommend on appropriate organogram for
the Centre

3. To conduct staff audit and advise on capacity of existing staff

4. To make other recommendations that can assist the Centre in areas of staff development
and training

5. Any other matter considered vital for the efficient operation of the Distance Learning
Centre.



